
Key principles of PPK

PPK is your savings from three sources, and you finance only 
one of them:

1 Your payment – 2% of gross salary.

2 Employer’s payment – 1.5% of your gross salary.

3 Additional statutory payments – PLN 250 (one-time 
welcome payment) and PLN 240 every year (additional 
annual payment).

Remember that the funds that come from the employer and the 
state significantly increase the amount of your savings, but you 
can also increase your part of the payment yourself (up to the 
maximum of 4% of your gross salary) if you decide to make 
an employee’s additional payment.

What are the advantages of your PPK?

Savings in PPK are in 100% your private property.

They are inherited (you can decide who will inherit them). 

You can use the funds to buy a flat or build a house.

You can withdraw up to 25% of funds in the event 
of illness.

In the account of a PPK participant earning PLN 5,300, saving 
in PPK from December 2019, depending on the group of defined 
date funds, there is on average PLN 3,029 to PLN 3,364 more 
than he himself paid into the PPK. That means 89% to 99% 
profit. 

Source:  
www.mojeppk.pl/aktualnosci/sierpniowy-biuletyn-PPK-2022.html.
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It’ll be all right  
when I retire?   
Not necessarily!
Auto-signup for PPK

Please read the material on the retirement situation of Poles, the basic principles 
of participation in the PPK, and in particular the first auto-signup for the PPK which will 
take place on 1 April 2023.

Pension projections

According to pension projections, income level of retirees will 
fall by as much as 65-75%*. Your decision made today will highly 
contribute to avoiding this situation in the future.

The forecasts leave no illusions. The level of pensions 
in the coming years will be significantly lower than today. 
Why is it so?

Aging society - in 2050, the population aged 60+ 
is to constitute as much as 40% of the population in Poland 
(estimates of the Central Statistical Office).

Declining number of births (population decline).
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* Source: Eurostat - Population projections (July 2020).
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If you have any questions,  
please feel free to contact us!

emeryturaPPK.pzu.pl/autozapis-w-ppk

Hotline for employees: 22 640 05 55

When is the best time to use PPK funds?

After the age of 60 (you will withdraw 25% of your savings 
in one go, and 75% in 120 monthly instalments).

Before the age of 60, you can make a “return”, i.e. withdrawal 
of accumulated savings. The amount of the return is reduced 
by additional payments from the state, capital gains tax and 
30% of employer’s payments which will be transferred to your 
individual account in the Social Insurance Institution.

Where can you check the value of your savings?

At any time, you can check the value of all payments to the PPK 
on the inPZU website. In addition, using the InPZU service you 
will designate persons entitled to inherit your funds from PPK.

Auto- signup for PPK

Auto-signup for the PPK means that from 1 April 2023 your 
employer will make payments to the PPK for you.

If you previously submitted to your employer  
a declaration of opting out of payments to PPK, it will  
expire on 28 February 2023.

Important information! Remember that:

1
if you turn 55 before 1 April 2023 and you want to save 
in the PPK, you must submit an application to the 
employer to sign up for the PPK. If you do not do this, 
you will not receive payments or additional payment to 
the PPK, 

2 if you turn 70 before 1 April 2023 and are not a PPK 
participant, you will not be enrolled in the scheme,

3
if you want payments to be made to PPK and to receive 
additional payments from the state, you do not have 
to do anything, the employer will do everything for you. 
If, after 1 March 2023, you submit a declaration of opting 
out of making payments to PPK, your own payments and 
payments from the employer will not be calculated and 
transferred, and you will not receive a welcome payment 
and annual additional payments from the state.

Treat the auto-signup for PPK as a new chance to start 
saving. Remember, PPK gives you the opportunity to use the 
accumulated money at any time. More and more people in 
Poland voluntarily sign up for PPK and increase their savings.

This is advertising information. Before making final investment decisions you should read the prospectus and the key information documents (KID). The material 
is addressed to persons employed at employers that concluded a PPK management agreement with the PPK inPZU Specialised Open-End Investment Fund managed 
by Towarzystwo Funduszy Inwestycyjnych PZU SA. The information on the PPK offered by TFI PZU SA is included in the “Terms and Conditions of PPK maintenance 
by PPK inPZU SFIO” which are available on the emeryturappk.pzu.pl website. Investments in investment funds are subject to investment risk. PPK inPZU SFIO and 
TFI PZU SA do not guarantee that you will achieve the assumed investment goal or obtain a specific investment result. You should take into account the possibility 
of losing the deposited funds. Past performance of the Fund is not a guarantee or promise that the Fund will achieve specific performance in the future. Information 
about the Fund and a detailed description of risk factors can be found in the prospectus at pzu.pl. KID are available at pzu.pl The prospectus and KID are in Polish. 
The sub-funds of the Fund are actively managed. The investment involves the acquisition of the Fund’s units and not of its own assets. The net asset value of the sub-
funds of the Fund (and thus the value of the unit) may be highly volatile due to the composition of the investment portfolio and the management techniques used. The 
sub-funds may invest over 35% of the value of the fund’s assets in securities issued, secured or guaranteed by the State Treasury, the National Bank of Poland, Member 
States of the European Union, OECD countries: Australia, Chile, Iceland, Israel, Japan, Canada, South Korea, Mexico, New Zealand, Norway, United States of America, 
Switzerland, Turkey, United Kingdom of Great Britain and Northern Ireland as well as by the district or municipality, the capital city of Warsaw and the European Bank 
for Reconstruction and Development and the European Investment Bank. The data provided in the material do not constitute an offer within the meaning of Article 66 
of the Civil Code or a service consisting in the provision of investment advice and recommendations on financial instruments or their issuers within the meaning of the 
Act on Trading in Financial Instruments and they are not a form of the provision of tax advice or legal assistance. They cannot constitute a sufficient basis for making 
investment decisions. TFI PZU SA is regulated by the Polish Financial Supervision Authority. Copyrights to this document are held by TFI PZU SA. No part of this material 
may be copied or transferred to unauthorised persons. Towarzystwo Funduszy Inwestycyjnych PZU Spółka Akcyjna, District Court for the Capital City of Warsaw, 
13th Commercial Division, Registration number in the National Court Register: 0000019102, Tax Identification Number (NIP): 527-22-28-027, share capital: PLN 15 013 000 
fully paid in, Rondo Ignacego Daszyńskiego 4, 00-843 Warsaw, pzu.pl.


